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| appreciate and congratul afe to entre HR team for the
dedi caton towards this great several factors in the chang

day&#39; s workforce, includi
initatve abWdvébuhod bhe Journey of

practce at wor kpl ace, the us
HR Mil |l enénd al s @ MS

resources and the responsibi

hel p and maintain organizato
efort to highlight the vei

(=
=]



CORNER

PROF. VANCHAN TRIPATH

Ol aaradl ¥i. tolFSa
PROF. YAGBALA KAPIL
ol aaradl yei.
your | earniincg
Rat her | et o0t | d8d
I f can think of about wunvei
pus, I recall ed the exciteme
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HR SPECILIZATION
AT GLANCE

ARG R Sensitization Program

SPECILIZATION Ms Shipra Lavani a, Chi ef Human Re

di scussed the importance of human
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professional strategic Wead, ofHumanmanResoduUrccesManagement d

management and providesevé@eyomppogramninzay othno and job profl e
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Movie Review [Workshop on Self Actualisation:
Session Knowing your inner potential

Mr . Mohit Anand (Spiritual Researcher, Per s
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PANEL DISCUSSION -Role of HR in Digital Era
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Staff Development Program
Behavioral, Personal Hygiene &

HR Team

Stress Management

HR Team is the tea
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HR trends in 2020

1]l+vhouse HR wil/|l down:
i ng wil |l Il ncrease

2Strategic thinmrhongew
HE®S core competency

3The pendulum will sw
ciali st

4 HR wi | | i ncreasingly
dat a

5Managing a remote wo
new nor m

6 HR wi | | need to beco
ket ng.

Are you ready f
the future?




What is the future of HR
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services 'to cuskamMpleSEeEBuUF@sS
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never arrives at_ it ,de,s alton.

t
transl atng angHpegepor Tpeopl €

One of the crossmsoadai comipeé i megmptka rtyo rcelnanteccnt
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1 TeamtrainingWhen an orgmawsizabenaccessed seotutheltyiandeawhel abt be

wants to take a mdémwmethestaambtoec i apd peimbhed | ike empathet
proach to employeeoboffhafhbifbe o€ dlt RABIREF! PnfRbgasxpert u
agers are provided,g hlghngf ol akNI APPRYLNICGRLE PLall
portunites for teaR mePYEi%y review YREKIBHGEegNOUld empe
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Al In Boardroom
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CHALLENGES FACED BY HR IN FUTURE
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Teacher 6s

Corner

FDP@FORE School of Management

HR faculty Dr. Shil pi Sar na, Prof . Van
atended two day FacultyiHReArbhbpmest
and Appdoinc atalyn s1 32019 at FORE Campus,

Human resource analytcs i s an area I
applying analytc processes to the hu
organizaton in the hope of i1 mproving
getng a beter return on investment

gat hering data on employee efciency.
each process by gathering data and t
about how to i mprove these processes.

Teacher 6s Message

I dzY 'y wS&2dz2NDS al yr3sSySyid tAaAsSa Ay adz00SaafTdA
GKAOK FdzNIKSNJ FRRa (2 (GKS (y2¢fSR3IS &ALISO0NYz
K2g 3A22R 2NJ adz00S&a&FdzZ @&2dz I NBX @&2dzNJ 6dzaAy Sa
CKSNBEFT2NBzZ (2 gAYy GKS YIFEN)]SGLIEFOS &2dz UNR(G o

~ Prof. Aastha Sawhney

Asst. Professor

I MS Ghaziabad, University Courses Campus

I dzYlFy NB&az2dzNOS YIFylF3aSYSyid 2N KdzyYly FaaSd AYL)
aSSAy3 SytAralySyasz 2dzaid Fa RSGESNNAYlIaz2yI LINB

984 AYAARS |y aa20Ata2yd ¢KS 26280a0S 2F 1w
@ yOAy3a GKS | RSljdz- 08 2F AG& NBLINBaSyilloagdSa ¢

CKSNBEF2NBZ | wa AYO2NLR NAVEKNR GFRSY @2 N& 2 KN SNRD
SyOS 4A0GK o0dzaAySaa NBfFGISR flgad ¢2 I O02YLX A

984> Ilwa 2Y0Sa OSYy(dSNJ IFINRdzyR 1KSaS G4KNBS 3aSy
FaasSaavySyid

~ Prof Shenki Tyagi

Asst . Professor

I MS Ghaziabad, University Courses Campus
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Emerging Workforce Trends in 2020
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STUDENTO®S

CORNER

PAPER PRESENTATION

Two students Of BBA seqo
named Aradhya Kaushi k §

at Hero Corporate servic
NEdo st tall o h @ NWittMt pd 8 ¥ &1 \Pajnre
fearhe content for compatri

loinh 2
> | of
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hb vj![L¢, hC twhb5}/¢L&bbOB5][LDBL
¢l 9hw, 'b5 1 9w%. 9wD ézh | @d/i @mw | ¢
Management, 'Rashipur on 6

414{ Management Education and

Research Colloquium

This certifies that
Ashutosh
? of

2 IMS UC Campus, Ghaziabad

i in the 1* Management Education and Research

fully presented a Research Paper titled, ‘Impact of
Employee Motivation on Quality of Production in the Light of
u-v-v'm-dwa Herzberg's Two-Factor Theory”
——
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http://www.un.org/en/development/desa/population/migration/data/estimates2/estimates17.shtml
https://empxtrack.com/blog/recruitment-statistics-for-better-hiring/
https://empxtrack.com/blog/recruitment-statistics-for-better-hiring/
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Wor kpl ace well ness empl oyees Gwhegoitnlgeyt hr oug
Promoting a healthy | itestgbe Theorpe cah thlee uma«
to relieve stress for andioe dusl seqg&Ekeedi $§a@, or o
l ar , can be a great wanefsosrt eatpil ry etelse teompd eoty e
mind off work and I mproommotnheiimr wmoorokdp | alchei st oipsi ¢
cause burning energy cane hel p tthe rmealneya sree asnadms p
which encourages the fealsead. oOnd es migu thiagm yt. h aTtt
are a few things that cyesssfawdn ofncoepemtat € si ntna
business that can hel pt oamphoyeem of dihsep udheo rrte:
l ong ter m. ci al for the company and
great exampl e of how bus
steps to ease the pressur
T Pay for gym memberships as a work perk
1 Providing healthy sna'cfksc‘?rﬂ]9|olf9f'ifé%vf'orW%rl‘nthto?/e
9 Provide a yoga instrulcitVos Itiof ep ewiftohrom ty oSgta €cSISa «
for workers deal with it, to control
Encourage employees towgoehoutsscdeeddgri naetbheis
l'unch breaks control stress and reduce
Flexibility situation, you need so0me
We hire employees due X@UTtshelifr amd jyosur dnernd tihi o
trust that they can getantlag@es$ odndocthies atdov atni @ g B
standard within the hodlre stthreeys'sr eefde@rtti aet ¢d t h
of fice should be consiydgeytegdgead Pbaefehhagytf acs !
workers 1n order to gehsfldeffydog ke #oMPhLY Cidead
or e, encourage flexiblle and réeémbte worki’hg s
can manage their work =2f6688 {Rercpmmassprabl g
as you trust your empl opéeealtgugeti thepPrf @wYeEekyd
a high standard, the wdarmk esfcfaipee fslonulsdm'ets she So¢
restricted cell where tthey etgedttiebgbitegd managi
. tion |l evel, consideration
Recogni tion .
In fiinglensity situation& @haPkeih@reMRRAY§S Whie
tainty on whether an &mpisPyee0fi St peppor mMNngVv el
recognition can go a | cmogrway ptroflealsp oinmpr dhvaer emc
and building confidencggiinng ¥her peegbkayvyeeseo rHd I
lighting recognition cgi¢REsdrddP Vel ") pt & G
as it makes the employee feel val ue and” reass
them that they're performing well in their curr.e
However, be mindf ul bout
ees as personalities ca
be praised. Some may i
wi de, whil st ot her s
proach.
Onsite support
Professional hel p i s
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Abstract

Throughout the past all the time the performance ofctrignd
affecting individual performance have remained at t h esnctenet:
i ssues become more critical I'n this study an att emptk hlaokc ul
control on perceptions of distributive justice in ¢dalcat|lod
jective of this study was to ascertain the relatioeamidgn|bhes
survey design was employed to collect data from two heuatdifocen
of population. This research study will be a gr eaftiarc ovotrrki keL
ment, this study is an attempt to measure that how chiuslhblwo
justice. It was hypothesized that work | ocus of centid elctjad
has been analysed by appropriate statistical tool sodsueo®.f EFor
is significantly and positively associated to perception]of
Keywqgr ds:stributive Justice, Work Locus of Control ,Uni vdgrs

Abstract

The study is an attempt to analyze the effect of tangdhsf
female employees of wvarious I nsurance companies with m@mé&fer
and data was collected from 60 employees. The comphbkbtealnak
yses. Data were analyzed with SPSS and results are disculsse
KeywoTdansformational |l eadership, Organizational <creativjjty
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Abstract

| n téo dearya whenever we are talking about the Ja
about the | eadership on wide | evels. Your | eadg¢r
empl oyees. Different types of | eadership give oTr
various aspects. Di fferent | eadership styles ajre
productivity, Empl oyee behaviour, and al so depkEkn
good trait of some | eadership style. Someti mes |[in
|l enges for the employee as well as |l eader in thHhe
various | eadership style affect productivity aljl
about the types of I eadership (li ke autocratic, ¢
cus on the study of only three style (Democratjc
empl oyee. This research has been done on secondat
It further helps us to know that which style i s| n
Key WobDdbkegation of Authority , Employee Behaviolur

Abstract

Gl obalization and advances in technol ogayy hvaorrek pclaaucseesqd sk
traditional office culture continues, the interneteilpomes|deT
phré&@segitabi snourmmedds to refer to people who deploy telecomruni
seeks to study the effects of a di-geitmagi zEhowiookalninipeliieg
qgualities that can guide an individual to deal wi tal mtiel |Joirg
matters more than it used to because the more we autioamnagred
sound knowl edge of emotional intelligence can hel-gphamgiie Il do
age but also in control of his emotional setup. By devnrrop
successful personally and professionally.
Keywor dBi gital Nomads, Digital Nomadi sm, Daniel Goleman,| Em
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ABSTRACT

The research paper focuses on the ongoing ef|fe
ogies, with their diverse forms, are completely revolutionizing the world of work that how organizations function
are changing and evolving the nature of | eaderph
emerging the fundament al el ements of business gni
t wo most powerful forces in the gl obal economy. |
ci al i ntelligence and robotics are being empl oyled
to make complex decisions quickly and more acc#gr
professionals who wil!/| need to help ewel lolyeiersg t]o
KeywgAdd:i ficial intelligence, economic growth, tlec

ABBRACT

Now a day merger and acquisitions are the mostly usief
keen on reducing the no. of PSU banks through c¢onsolaidaautp oonn
the i mpact of merger and acquisition on HR. A dataydake fH{wmer
is having the tendency of resistance to change. Theeregreamdt a
gui sition.
The study finds out that during the initial years addver klmeg
condition, work environment, adjustment G@Gwiwahntn etw tceocrhen oojuotg
zone.

KeywolHdman Resource, Merger, Acquisition, attitude
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Abstract

The purpose of this study is to explore the changing |ro
Technol ogical progress is transforming the ways in whihzlhg-wc
gies and emergence of Al, there is a paradigm shif tmptwn nhg:lvxa
Artificial I ntelligence is changing the way we I|ive, wor F:
Transformation is unsgetpihatedi byaaudiguealnmengdl!| ay ofcatne qah n
be used to vastly improve HR processes for empl oyeeesawnfld me
even greater digital transformation within a busineymporlah
part of the overall i mprovement of organizational perAgr+ harn
mented Intelligence and Robotics in different HR prnogestqtfl i
mance Appraisal, Retention etc.
Digitalisation is equal to the productivity of a coimpamys]siE
to understand how much tech can i mprove the workfl owoofetfhe
tivities.
KeywgTfTdasnsfor mati on, Benefits of the c¢cloud, virtual real ity

ABBRACT

Stress is the factor that s
tion is analysing the Il evel of st
raising satisfaction and morale o
stress can be managed in a better
secondary data, collected from th
formance and chaos. Stress is a s
positive or negative and is relat

Keywostdsess, workforce, emotional

being there univer satany zan
ress of empl oyeesaahedv etgh efic
f employees. Thedowhby &dtifisve
and good way to maieaitali n
e journal s, magazi mecse dajnpde r
GGatre acft i mmy 4ioc al cdiral d majtgieo
ed to daily aspeawverasridkn

tension
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Ar ti fi
pl oyee ex
pl oyees,
resume sc
empl oyees
vice work
ti me and
Processin
Why i s Al
vanced al
cesses us
prove HR
We are |
man resou
ri ence. T
Albased HR
ants that

power f ul

Keywqgr dNsa:t

Abstract

ci al Intelligence really bring some changesngm-{HR
perience. HR managers are able to get a gemdrhal fpmc
the packages which are most |ikely to apfpredanh btoor]ienn
anning work by wutilizing Natural Language Ptrragceetg sti
who ar eodrneogsuti rfeimie ntthse, chountp aanliseos save ti me of HR st
. Besides, Artificial I ntelligence in HRcidnslusitn yl
in a secure manner by using Chat bots.0 Ndaturcalnviga s
g can 6épsesorabereewoerkand make working easier apd
di fferent than or dimiaghyeesd fd aovap et?atTihore,e &« olreg e §ang
gorithms differentiate Al from ordinary soyfdjawpr ¢-
ing an algorithm that connects quality dauanmiiest Rof
funcisieows cesuclnassacdelofns, recruiting and tHtapeotpd:
ving in an era in which Al capabilities areegsHghi
rces executives have faith that merging Al | i@eret e KkHF
his will provide more capacity, more time and bgdc
applications have strong potential to raise seuldptl-
boost employee performance. HR applications ammgoyv
and capable resources.

ur al Language Processing, Human Resources, Tal ¢nt

Abstract

Digitalization has brought several challenges to workfol
cepts of recruiting training and engaging empl oyees.i &vhel|le
sent but with the refinement of digital transfor mat iddisrjmaag
wor kforce a bit easy while on the other side it hatomade]i ha
recruitment, training and engaging process This paepgeis ttpie
retain the workforce. This paper will also study thefheaplort
organization is also important in recruiting arednprl etyaeten 8lae
to a | arge pool of Human resources, the workforce adfs®, hjat
vital to know what are the factors which keeps empl myadse s| mo
made the system transparent so that employer and empl oyele a
Keywor dlsi nked I n, Digitalization, Online Talent Hub, Workfo
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ABSTRACT
Digital transformation has revolutionized employee engaa@lem
di gitizati orms omunang arneé szeauwricoen management (HRM) function ir t
business | eaders, HR teawmsgamd zamplooneées oimmuahapitnoni pedip & |
iour al changes. While focusing-man lisnt @rnntalancecd mmureiwsd pepta mg rust
ties, challenges, risks and industry best practices in the
The study is descriptive in nature and secondary datra:rhiup]r$
The study has exifSIMAIREHEt WE Bc ©Fc g EICHNIOL OY, the use of Arfqif
chine Learning, Robot process automation (RPA) in makinngd t
interviewing, On boarding) smarter, faster and effesbblVe] w
are used by the companies for the advancement and deviekolp m
man resource management, possible barriers or chall engaeéhs|ea
chall enges has also been explored with the examples of | gdi

ABBRACT
Empl oyee retention is a challenge faced by many orgafpi z:
most | ikely to | eave and take corrective actions t e dpHR djincat-
Il ytics' is used by many organizations to predict amnhd ahretnijccel e
explores the usage of workforce analytics as tool ud edi c bly pH

tive analytics.
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ABBRACT

The fate of HR is both computerized and human as HR piiosnse
ing another need for HR: one, which requires pioneerdyearnedc ognrsoi
progressively close to home, human and natural.
Digital India is the result of numerous mechanical haetnatwtag/rs aadh
straightforwardness, quick worth conveyance procedure wmindzede
placed Indian individuals at serious spot as far arsaadigat sl st 4
space, clinical, advancement and so forth.
The study is based on secondary data that haveambdenwacoldwkst et
paper focus how digitalization can beHRnpomroersazes amdH
tomi sed. This study is beneficial for aspiring HR
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r o
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ABSTRACT

An empowered employee is the backbone of a Ppu
empower ment considered as a catalyst for high dr¢
present study is to identify the factors cruci gl
tion sector. The study also aimed to examine t hle
mance. For the purpose of the study, data was del
education institutes |l ocated in the National Capi
sion analysis using the software such as dS®@sSIS pr:
pend@mdieu man assearsespecuciaitfyyor empl oyee empoer
empl oyee empower ment wil |l l ead to better perfofqm
increasing employee empowerment will help policly
KEYWORD$gani sational perf or mance, empl oyee emppw
ficity.

ABBRACT

Digitalization is radicallydfchamghow they wiayt emr gatn
and suppliers, to how they manage their employees. Di
the future of the human resources function in the arfjex!
every | evel and to become nimbl e. Digital success pf
engagement, | earning and devel opment and search for t
recogni zing the major trends and devel opment of dijJgit
empl oyees and managers. This paper reveals that inf]an
retention of high potential employees with the focps

vel opmeste.ntAt ipmeorder to obtain an organizational

evolution of digital skills for managers and errpl
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Few Must Visit HR Websites
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http://www.citehr.com/
http://www.hrworld.com/
http://www.workerscompensation.com/
http://www.comparehris.com/
http://www.lawlogix.com/guardian-electronic-i-9-e-verify-software
http://www.bersin.com/Lexicon/Default.aspx
http://www.hrknowledgebase.com/
http://www.hrmasia.com/
http://www.leadersdirect.com/
http://www.metronirvana.com/
http://www.labourlawreporter.com/
http://www.blr.com/
http://www.entrepreneur.com/humanresources
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